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What do you believe?
by Mark Beaird, LPC
Have you ever met someone with
great talent languishing in anonymity
seemingly without a clue in the world
about what could be? Granted, some
people have great talent and ability
and are content to remain in virtual
obscurity rather than be thrust into
situations in which they have no
interest or desire to prove
themselves. Just because some have
talent or ability does not mean they
have to use it in the way others see fit
in order to be happy or content.
However, it’s a sad sight to see
someone who wants more, and who
can do more, suffer the plight of the
overlooked.
For many who feel they suffer the
dilemma of the unrewarded genius, in
that they are destined to have a
desire to be more than they will ever
have the opportunity to become, the
idea of putting themselves out there
risking anything great is
inconceivable. Perhaps they are

hungry for more, but are afraid or
lack confidence. Maybe they have
harbored a secret ambition, but the
idea of breaking out of the norm
seems too risky, too late, or too far
to go at this point in their lives.
Questions about talent, abilities, or
about the possibility of becoming
the kind of person they dislike
intensely, all muddle their thinking
and stifle their zeal. If only they
could see beyond their
preconceived ideas. If only they
were convinced, they could chart
their own course. For these souls
the first steps toward reaching new
goals is expanding their vision to
include new possibilities of what
life can be for them. Consider two
steps one might take on the
journey to improve one’s self.

STEP ONE: DEVELOP A POSITIVE
MENTAL IMAGE

Try this: Get a piece of paper and
prepare to make a list. (Continued on
page 2)

“Even if you are on the right track, you will get run over if you just sit
there.” -Will Rogers

(Continued from page1)
You are going to take a
personal inventory of your
talents, knowledge, abilities,
or other assets you possess. It
doesn’t have to be a long list.
Before going any further, after
writing down every
conceivable advantage or
ability you possess, take a
moment to consider that with
which you have to work.
What do you see that is good
and positive? Make a few
notes concerning the usability
of those abilities or talents.
Ask others what they see as
possibilities for someone who
possesses the abilities or
talents on that list.
Now ask yourself some
questions about what is on
your list:


What are my top three
strengths?



How can those help me?



What weaknesses do I need to
overcome?



Where do I see my greatest
potential?

Finally, the ultimate question a person
must ask is, “What will I do with what I
have?”

STEP TWO: DEVELOP A POWERFUL VISION
A vision is about the dream! A vision
and a dream gives us a reference point
or a goal for which we can strive, but
they can also stir one to press onward
in spite of obstacles. It’s no wonder
that those who can visualize something
more can dream of something more
and can work toward something more.
I have studied some of the great
leaders and visionaries of the last
century. What I found was interesting.
All of the great leaders had a powerful
vision and were able to convey their
vision to others.
The vision of these leaders expended
beyond the moment and beyond
themselves. Their vision was greater
than circumstances and greater than

feelings of fear or inadequacies. What
separated them from others who

would have liked to have been
visionary leaders was their
willingness to hope for more and to
visualize what could be one day, in spite
of the doubts and criticism of others.
Once their vision took shape, and was
firmly entrenched in their hearts, fatigue
would not stop them. Sacrifice was
possible without dissuasion, not because
of what they saw day to day, but because
of what they could envision! That vision
enabled them to believe they, and those
they led, could reach their goals.
This leads us to the inescapable
question of, “What do you believe?” Take
these first two steps and it will likely be
easier to formulate a plan of action for
where you want to be personally or in
your career in the next five years.
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ALABAMA COUNSELING AND CONSULTING
We do more than workplace consulting.
We help frustrated or disconnected couples, distressed parents,
those struggling with depression, anxiety, and most everyone else.
We have often thought that if our office walls could talk they would
likely tell the story of countless couples struggling with feeling
disconnected, angry over infidelity, or hoping to rekindle the love
they once felt. They would tell of angry teens and troublesome
behavior. If these walls could talk, they would tell of individuals
plagued by anxiety and depression to the point life just did not
seem worth living, and more.
However, we also think and believe, if these walls could talk, they
would tell of the caring supporting environment these people
found—a place where they are not just “another client.” This is
because at Alabama Counseling and Consulting we know we are
both in the people business and we are here for those experiencing
the stresses of life.
So, the next time you need someone to listen, care and help you
find direction or solutions, just remember Alabama Counseling and
Consulting is here for you. It is what you can expect. When we see
people experiencing difficulty in their lives, our goal is to meet them
at their point of need with practical solution-oriented support to help
them through their time of difficulty.
Contact us today to see how we can be there for you.

